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Equality Diversity and Inclusion Policy
Introduction/Purpose

Our Equality, Diversity, and Inclusion Policy:

 Is intended to demonstrate our commitment to creating a fair and 
inclusive environment that treats everyone with dignity and respect. 

 Describes how Sturminster Marshall Memorial Village Hall will work to 
comply with the provisions of the Equality Act 2010 and the 
(Amendment) Regulations 2023, and the protected characteristics 
identified within.

Aims and Responsibilities

Sturminster Marshall Memorial Village Hall is committed to promoting equality of 
opportunity for all, and to ensuring that no individual is discriminated against in the 
planning and delivery of our activities.  We therefore aim to ensure that the values of 
equality, diversity, and respect for all are embedded into everything that we do.

We aim to:

 Eliminate discrimination and encourage and value diversity among our 
volunteers, users of our services and Trustees.

 Meet our responsibilities under the Equality Act 2010 in full.
 Create a culture that embraces equality and values diversity, to help us ensure 

that everyone feels involved and included in our plans, programmes and 
activities. 

 Create an environment which respects and welcomes everyone, and in which no 
form of bullying, harassment, disrespectful or discriminatory behaviour is 
tolerated by anyone towards anyone. In particular in respect of the ‘protected 
characteristics’ named in the Equality Act 2010: i.e. age, disability, gender 



reassignment, income, marriage or civil partnership status, pregnancy and maternity, 
race, religion or belief, sex and sexual orientation, (see below for explanations).

 Sturminster Marshall Memorial Village Hall understands that for our aims to be achieved, 
this policy needs to be made understandable to, and embraced by volunteers, hirers and 
Trustees.

 All volunteers, hirers and Trustees have a responsibility to ensure that their own 
language and actions are consistent with the spirit as well as the contents of this policy.

 Overall responsibility for the implementation of this policy lies with the Trustees of the 
Sturminster Marshall Village Hall.

Our Commitment

Sturminster Marshall Memorial Village Hall recognises that an Equality Diversity and 
Inclusion Policy alone is not enough to ensure that equality and diversity are central to 
everything that we do:

 We will seek to create an environment in which diversity and the contributions of all 
are recognised and valued, in this way we hope to provide an example of good 
equality practice and promote community cohesion within the areas we serve.

 In introducing this policy we recognise that many people are unfamiliar with the ways 
in which discrimination and disadvantage affect people’s health, well-being and 
quality of life. We will therefore support people to develop an awareness and 
understanding.

 A copy of this policy will be provided to all users and volunteers and it will be included 
as a condition of hiring the facilities.
Equality and diversity will be incorporated into our development plans, employment 
practices and procedures and contracts with our suppliers, providers and partners.  It 
is important to us that individuals working on behalf of Sturminster Marshall Memorial 
Village Hall are aware of and agree to comply with our equality and diversity policy 
while that work is underway. 

 We will ensure, where possible, that our facilities are accessible and take additional 
measures for specific needs where necessary;

 Use plain English, and offer accessible alternative communications, for example, 
emails and letters, reports and publicity materials as far as it is within our means to 
do so.

Review and Action

We will discuss and regularly review this policy annually, and adjust our practices as 
required, to ensure that it reflects up to date legislation and best practice.

We will assess any significant new or revised Village Hall policy or and procedure for impact 
on equality and diversity.

The trustees will continue to encourage people from under-represented groups to attend and 
participate in activities. 

Equality Act 2010 – Explanation of the Protected Characteristics

The Equality Act 2010 outlines nine protected characteristics, making it unlawful to 
discriminate based on these attributes. These characteristics are: age, disability, 



gender reassignment, marriage and civil partnership, pregnancy and maternity, race, 
religion or belief, sex, and sexual orientation. 
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Summary Explanation:

 Age:

This protects individuals from discrimination based on their age, covering a wide range 

of ages. 

 Disability:

The Equality Act protects individuals with disabilities from discrimination, ensuring they 

are treated fairly. 

 Gender Reassignment:



This protects individuals who are in the process of, or have completed, a gender 

reassignment. 

 Marriage and Civil Partnership:

This protects individuals from discrimination based on their marital status or if they are 

in a civil partnership. 

 Pregnancy and Maternity:

This protects women from discrimination related to pregnancy and maternity leave. 

 Race:

This covers discrimination based on an individual's race, including their colour, 

nationality, or ethnic or national origin. 

 Religion or Belief:

This protects individuals from discrimination based on their religion or philosophical 

beliefs. 

 Sex:

This protects individuals from discrimination based on their sex. 

 Sexual Orientation:

This protects individuals from discrimination based on their sexual orientation. 

Equality Act 2010   (Gov.uk)


